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L agislative Decrea 231/2001 and the anti-carruption guidelinas, as well as violations of company niles and policies that may resuilt in
fraud or potential damage, in respect of colleagues, shareholders and stakeholders in general or that involve actions of a harmiful or

unlawful nature relative to the interests and reputation of the company.
Reports must be made in good faith and not anonymously.

Maximum protection of the whistieblower and the reported Individuals Is guaranteed through specific security measures. The portal
ensures that the writer's identity and the contant of the report remain confidential, particularly by using specific security protocols and
cryptographic tnols that protect parsonal data and infarmation, including thosa in any attachments.

The reports made by Employees will be recelved by the Appointed Manager. an internal member of the Supervisory Body of SIAD S.p.A..

the committee that deals with corporate compliance in accordance with the relevant Halian legislation.

The entire whistleblowing management process protects the wer from any p direct or indirect pressure and

discrimination in the workplace. The whistieblower also has the opportunity 1o follow the progress of the investigation.

The reports will be inserted by Employees and processed by the Appointed Manager through the web portal Whistleblowing powered by
company Unione Fiduciaria, Also further communications between the Employee and the Manager appointed will done be through this
web portal

All the personal data are processed pursuant to EU Regulation 2016/679 and subsequent amendaments and additions, as well as any
other applicable provision relating to the protection of personal data, including the provisions of the ltalian Data Protection Authority, in
full respect of fundamental rights and freedoms, with particular regard to the confidentiality of the identity of the subjects involved and the

security of the processing.

SIAD Whistleblowing Manual for employess
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Insert TOKEN to log in

SIADWE

Insert username and password
Recover your account details

Username

Password

If you are not yet a user, please complete the registration form
to access the system.
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Username

Password

If you are not yet a user, please complete the registration farﬂ

to access the system.
LOGIN
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WHISTLEBLOWING

Powered by [T] fn-1 A

To register you must complete all the mandatory fields in the form.

After registration, you will receive a confirmation e-mail containing the details necessary for the activation of your profile.

Usernarme*

MarioRossi

JJJJJ ord* C m Password*®
......................

t Name* Last Name*

Mario Rossi
Email* TOKEN*
rossimario@email.com SIADWB
Please insert the security code shown in the image 5271'\{()

s271vO|

Refresh security code

¢
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“your account details

Insert username and password

Recover your Tcount details

Username

Password

If you are not yet a user, please complete the registration form
to access the system.

TOKEN®

TOKEN
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Reset Password

Username*

Write here your username {alphanumeric, max 20 char.)

Please insert the security code shown in the image

- KxDTSH

Refrach security code

i
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Welcome to Whistleblowing homepage,
follow the steps and insert a Report.

Privacy disclaimer
OPERATIONAL INFORMATION

Click on Insert Report and follow proposed steps

You'll have to describe events and provide requested information

You'll be able to attach documents if you believe it is usefull

A Manager of SIAD 5.p.A. member of SIAD Supervisery Body (committee in charge of compliance as by itallan laws) will receive your repart
You'll be able to follow the management of your report on your personal area

You'll be able to comunicate with SIAD Manager in charge through the messagging tool present in your persanal area

INSERT REPORT

Review the details of your reports.

GO TO YOUR REPORTS

Search Reports
Process Al sed
v v
Report SIAD All
v
All

START SEARCH

Inserted reports

D DATE  STATUS PROCESS ALERT
= SlAD_10 13/05/2030  Report Sent Report SIAD F Y
® SIAD 7 11/08/2020  Report Sent Report SIAD A
® SIAD_8 11/05/2020  Report Sent Report SIAD A
® SIAD_3 28047020 Closed REpOI SIAD
@ SIAD 4 28/04/2020  Under processing  Report SIAD am
® SIAD_2 27/04/2020  Report Sent Report SIAD A
@ SIAD_1 2000452020 Closed “Fpﬂﬂ SIAD
Reports from 1to 7 of 7 Previous 1 i Mext
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Report SIAD

Preliminary Informations

In which Company of SIAD Group do you work?*

To which company or entity does the report refer?

Country in which the alleged violation occurred® Which area of your company does the report refer to?*

Fields marked with * are mandatory

- =
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Fill in your report

Whe are the main parties ar subjects immluad?*
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Place and date / time frame in which the events in question occurred®

Artach any documents useful for reporting

7
‘
g
{

Violates the Code of Conduct / Code of Ethics
It causes a reputational damage

It causes capital damage to the company

It is a case of mis-management

Violates environmental / occupational safety regulations

COO0OO0OO0O®@

Other

Facts description®

O | have documents to support the report
O Not applicable (I do not have supporting documents)

® | am aware of documents useful for reporting

indicate how the manager could getto these documents
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Final information and sending notification

Have you already reported the facts to other authorities and / or internal
parties and / or external to the company?

@® NO
OFYES

Write here to whom iOU miorxed facts
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Report SIAD
Report Preview

In which Company of SIAD Group do you work?

Company's name 5.p.a.

To which company or entity does the report refer?

Company's name S.p.a.

Country In which the alleged violation occurred Which area of your company does the report refer to?

Italy Sales and Marketing

Who are the main parties or subjects Involved?
Marle Rossl - Purchasing Officer

Place and date / time frame in which the events in question occurred Artach any documents useful for reporting

Bergamo I am aware of documents useful for reporting, Summon Purchasing Office M

Have you already reported the facts to other authoritles and / or Internal

The conduct is lllegal because: parties and / or external to the company?

Vlolates the Code of Conduct / Code of Ethics NO

Facts description

Marlo Ross| has accounted for false Invoices in order to create tax advantag
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Report sent

Thank you for submitting your report.
You may consult you Report and update your messages with the designated officer using the search function.

Best regards
UFWhistleblowing Team
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