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OBaj NpuMpy4YHUK Onucyje Kako ce kKopuctn Beb annukaumja kojy je SIAD
CTaBuna Ha pacnonarame CBUM 3anocrieHnuma npuBpenHuX apywrasa
pyne y cBpXy npuvjaBrbMBarba W/ unm yno3opasarba Ha CyMMBY NoBpeny
pagHe OY>KHOCTU U WUnerasHuxX akTUBHOCTM A0 KOjuxX [onasn y pagHoj
opraHusauuju.

Momohy Be6 annukauuyje “Comunica Whistleblowing” 3anocneHnun mory
nogHOCUTU npujaBe Yy carfiacHocTu, KU3MeRly ocTanor, ca 3aKOHCKUM
ogpenbama EBponcke yHuje, NPUMEHBUBUM NTOKaTHUM 3aKOHOL,ABCTBOM
n ETMYKMM KOOEeKCcoM, Koju npencTtaB/ba MHTErpanHn geo opraHv3aBlje,
ynpassbarba 1 Mofgena KoOHTpose Koje je [pywTBo yCBojuo.
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Canpxxaj

Home

[MpucTyn 3a Beh pernctpoBaHoOr KOPUCHMKA
[MpucTyn 3a KOpUCHMKA KOoju joLl HUje perncTpoBaH
OnopaBunTe getarbe CBOr Hanora

3ano4yHuTe ca npujaBsom

[MpenuMmnHapHe nHopmauumje

[MonyHnTe cBOjy npujaBy

3aBpLuHe nHpopMaumje

MNpernen nokymeHTa

[Mowarbnte obaeelwTeEHE
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Hasap Ha nHpekc

Home

Mpuctynute Beb annukaumjmn “Comunica Whistleblowing” kpo3 HameHcky
cTpaHuyy Beb nokaumje SIAD Npyne:

https://www.thesiadgroup.com/siad-whistleblowing

Legislative Decree 231/2001 and the anti-corruption guidelines, as well as violations of company rules and policies that may result in
fraud or potential damage, in respect of colleagues, shareholders and stakeholders in general or that involve actions of a harmful or

unlawful nature relative to the interests and reputation of the company.
Reports must be made in geod faith and not anonymously.

Maximum protection of the whistleblower and the reported individuals is guaranteed through specific security measures. The portal
ensures that the writer's identity and the content of the report remain confidential, particularly by using specific security protocels and

cryptographic tools that protect personal data and information, including those in any attachments.

The reports made by Employees will be received by the Appointed Manager, an internal member of the Supervisory Body of SIAD S.p.A.,

the committee that deals with corporate compliance in accordance with the relevant Italian legislation.

The entire whistleblowing management process protects the whistleblower from any potential direct or indirect pressure and

discrimination in the workplace. The whistleblower also has the opportunity to follow the progress of the investigation

The reports will be inserted by Employees and processed by the Appointed Manager through the web portal Whistleblowing powered by
company Unione Fiduciaria. Also further communications between the Employee and the Manager appointed will done be through this
web portal

All the personal data are processed pursuant to EU Regulation 2016/679 and subsequent amendaments and additions, as well as any
other applicable provision relating to the protection of personal data, including the provisions of the Italian Data Protection Authority, in
full respect of fundamental rights and freedoms, with particular regard to the confidentiality of the identity of the subjects involved and the

sacurity of the processing.

SIAD Whistleblowing Manual for employees

KnuHnte Ha Be3y “send your report” ga éucte ywnu y Beb anankauujy.




Hasap Ha nHpekc

Mpucryn 3a Beh peructpoeaHor kopucHuka

O6aBe3Hn TOKeH 3a npujasrbuBamse je “SIADWB” n aytomatcku he ce Hahu

y obpacuy.
YHecuTe CBOje KOPUCHNYKO UME 1 NO3UHKY U KIIMKHUTE Ha “Login” na bucte
YLV Y CUCTEM.

Insert TOKEN to log in

SIADWE

Insert username and password
Recover your account details

Username

Password

If you are not yet a user, please complete the registration form
to access the system.

MpucTtyn 30 KOPUCHUKA KOjU jOLI HUje PEruCTPOBAH

KnnkHuTte Ha “registration form” ga 6ucte ce peructpoBanu u Kpenpanm CBoj
Hasor.

Username

Password

If you are not yet a user, please complete the registration forﬂ

to access the system.
LOGIN
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Hasap Ha nHpekc

HakoH wTo KnukHeTe Ha “registration form” yhn hete y cTpaHuuy Ha KOjoj
heTe MopaTu ga nonyHuTe obpasal noTpebaH 3a Kpenparse Balle N03MHKe.

MpBO ce Nno6pnHUTE Oa umaTe akTUBHY agpecy e-nowute. To je noTpebHo
Oa bucte 3aBpLUMIM Bally perncrpauuijy.

MonyHuTe obpa3zav, 3a peructpauujy

1. YHecuTe CBOje KOPUCHWUYKO UMe (yrnoTpebute Besvka C/ioBa, Masa CJrioBa,
6pojeBe);

2. HanpasuTe password

3. HanpasuTe CBOjy NNYHY NO3UHKY (yroTpebuTe KOMOUHaLjy BESINKUX C/10Ba,
Masix csioBa n 6pojesa) N NOHOBO je 3anuwnTe ga bucTe je NoTBPAUAN;

(Tbebahe BaM KOPUCHWYKO MME W JIO3MHKa 3a y/a3aK y CUCTEM HaKOH LUTO 3aBpLUUTE
pervicTpauyujy)

4. - YHecuTe CBOje NUME N NMPeE3NME;

YHecuTe CBOjy agpecy e-nowTe;

YHecuTe ToKeH: “SIADWB”

HanocneTtky 3anuwinte 6e36egHocHM KOO Koju hete Hahn y OoHeM
OECHOM yrny, a 3aTuMm KNukHuTe Ha: "Register”

5
6.
7

WHISTLEBLOWING

Powered by usfl 0 e

To register you must complete all the mandatory fields in the form.

After registration, you will receive a confirmation e-mail containing the details necessary for the activation of your profile.

Username*

MarioRossi

Password® Confirm Password*

srmsmsesannn CLTTTTrrrerey

First Name* Last Name*

Mario Rossi

Email* TOKEM*

rossimario@email.com SIADWB

Please insert the security code shown in the image S2 7ZTVO

s271vo|

Refresh security code




Hasap Ha nHpekc
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HakoH wTo knukHeTe Ha “Register” cuctem he Ha agpecy e-nowTte Kojy
CTe HaBenn nocnaTtu NOTBPLAHY Be3dy, MopaTe Aa KIVKHETE Ha Hby fa bucte
aKTUBMpanu CBOj Hanor, y nopyum e-nowte hete Hahn nogatke O CBOM
Hanory. HakoH notepae moryhe je yhn y cuctem.

Onopasurte perasme cBor Hanora

Y cnyyajy pa cte 3abopasunm ceoje “Username” n/vnn “password” moxkete
X ONOPaBUTU Ha jegHOCTaBaH Ha4MH ako KNMKHeTe Ha Recover your account
detailsrecover them clicking on “Recover your account details”

Insert username and password

Recover your Tcﬂunt details

Username

Password

If you are not yet a user, please complete the registration form
to access the system.

[MopaTke cBOr Hanora MOXeTe NPUMUTM Ha afgpecy CBOje e-MNoLuTe.
YHecute TokeH “SIADWB?”;

YHecuTe ume nnm agpecy e-nowte KopuwheHy 3a peructpaumjy;
Ynuwunte 6e36eaHOCHN KOL KOju BUANTE Y OOHEM OECHOM Yriy;
KnukHute Ha “Recover”

Reset Password

TOKEN®
TOKEN

Username*
Write here your username (alphanumeric, max 20 char.)

Please Insert the security code shown In the Image - I(xDTSH

Refresh securlty code



Hasap Ha nHpekc

3anoyHuTe ca Npujasom

HakoH npunjaBe Ha pacnonarawy heTe nmat gse onuuje:

CAko knukHeTe: “Insert Report” mohun heTe yHeTu HOBY npunjasy (cnegehn
ynyTCcTBa U3 OBOr Bogmya Hahu heTe gofaTHe Kopake 3a YHOC Balle
npujaee);

Ako knukHete: “Go to your Reports” moxxeTe nhu Ha cTpaHuly ca CBUM
npujaBama Koje cte Beh yHenu (oBa dyHKUMja je KopucHa 3a nNpoBepy
cTaTyca CBUX YHECEeHUX npuvjasa: npumep: gatym, nocnara npujasa -
npey3nmMmarbe O4roBOPHOCTU - 3aTBOpEHa npujasa)

Welcome to Whistleblowing homepage,
follow the steps and insert a Report.

Privacy disclaimer

OPERATIONAL INFORMATION

Click on Insert Report and follow proposed steps

You'll have to describe events and provide requested information

You'll be able to attach documents if you believe it is usefull

A Manager of SIAD S.p.A. member of SIAD Supervisory Body (committee in charge of compliance as by italian laws) will receive your repert

You'll be able to follow the management of your report on your personal area ’
You'll be able to comunicate with SIAD Manager in charge through the messagging tool present in your personal area h |

INSERT REPORT

Review the details of your reports.

GO TO YOUR REPORTS

Search Reports

Process: All/Open/Closed

Report SIAD All

Report Status:

-«

All

START SEARCH

Inserted reports

D DATE ,  STATUS PROCESS ALERT
® SIAD_10 13/05/2020 Report Sent Report SIAD A
@® SIAD_7 11/05/2020  Report Sent Report SIAD A
® SIAD_8 11/05/2020  Report Sent Report SIAD A
® SIAD_3 2B/04/2020  Closed Report SIAD
® SIAD_4 28/04/2020  Under processing  Report SIAD am
@ SIAD_2 27/04/2020  Report Sent Report SIAD A
® SIAD_1T 20/04/2020  Closed Report SIAD

Reports from 1 to 7 of 7 Previous Next

lMpumep: CHUMaK ekpaHa U3BeLUTaja o NpeTpasu
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NMpenumuHapHe uHpopmaumje

HakoH wTto knukHeTe Ha “Insert Report” moXeTe noyeTtn ga nuweTte CBOjy

npuvjasy; osae hete mopaTtn yHETU NpennMnHapHe nHpopmaumje:

Hasap Ha nHpekc

MpuBpenHo opywTeo SIAD [pyne y KOM cTe 3anocneHu;

MpuepegHo opywTso SIAD Npyne Ha Koje ce ogHOCK NpujaBa;

3eMrba y K0joj je Aowo Ao npekpLiaja Ha Koju Ce CyMHba;

YKIbYy4EHO oferbere (ako He HaheTe Ha3uB ogrosapajyher oges/ber-a,
3anuLunTe ra 'y 4oH-eM feJsly CTpaHuLle)

HakoH nonywaBarba nMpenuMuHapHuUxX uHgopmaumja KINKHUTE Ha

“Continue”

Report SIAD

Preliminary Informations

In which Company of SIAD Group do you work?*

To which company or entity does the report refer?*

Country in which the alleged violation occurred* Which area of your company does the report refer to?

Fields marked with * are mandatory

#ZSIAD



Hasap Ha nHpekc

NonyHute cBOjy npujaBy

Kopak HakoH npenMMmuHapHuUX MHpomMauuja je getasbaH onuc porahaja
KOPUCHWX 3a npujasy:

« Ko cy ydecHuun y gorahajy;

« MecTo 1 gatym npujaBrbeHux gorahaja;

« 3awTo gorahaju/noHallarba HUCY ycarnalleHu;

« KopucHn gokymMmeHTn y npujasu;

« Kako onopaBuTu Te KOPUCHE OOKYMEHTE;

« Onuc poranhaja

HakoH yHoca cBux noTpebHnx nHpopmMaumja KnmkHuTe Ha “Continue”

Fill in your report

Who are the main parties or subjects involved?*

Mario Rossi - Purchasing Officer

Place and date / time frame in which the events in question occurred* .
Attach any documents useful for reporting

O 1 have documents to support the report

Ko i O Not applicable (1 do not have supporting documents)

Violates the Code of Conduct / Code of Ethics @® | am aware of documents useful for reporting

It causes a reputational damage Indicate how the manager could get to these documents

ing Office M

It causes capital damage to the company

It is a case of mis-management

Violates environmental / occupational safety regulations

Oo0o0ooo0 -

Other

Facts description®

#ZSIAD



Hasap Ha nHpekc

3aBpwHe uHpopmauumije

OBoO je 3aaHbM KOpak 3a NoAHOLLEHE Ballle NpujaBe: OAroBOPUTE Ha NMUTaHE.

Report SIAD

Final information and sending notification

Have you already reported the facts to other authorities and / or internal
parties and / or external to the company?

@ NO

O YES

Write here to whom iou reioned facts

=] m

HakoH WwTo ogroBopuTe Ha NUTake MOXETE Aa HacTaBuTe Tako WTo hete
KIMKHYTK Ha “Continue”

11



Hasap Ha nHpekc

NMpernep nokymeHra

[Mpe Hero WTo nowarbeTe CBOjy NpujaBy BuaeheTte nperneq gOKyMeHTa Tako
na hete Mohn NpoBepuTn CBE YHECEHe nopaTke N nHpopmaumje.

Ako TpebaTe npoBepuUTN Heke o MHpopmauuja, KnukHUTe Ha “Back” pa
BUCTE Ce BPaTUInN Ha NPETXO4HN KOpaK.

HakoH wTo npoBepuTe cBe nogaTtke, KIMKHUTE Ha “Send” 1 Bawa npujasa
he 6uTn nocnara.

Report SIAD

Report Preview

In which Company of SIAD Group do you work?

Company's name 5.p.a.

To which company or entity does the report refer?

Company's name 5.p.a.

Country In which the alleged violation accurred Which area of your company does the report refer to?

Italy Sales and Marketing

Who are the main parties or subjects Involved?
Mario Ross| - Purchasing Officer

Place and date / time frame In which the events In gquestion occurred Artach any documents useful for reporting

Bergamo | am aware of documents useful for reporting, Summon Purchasing Office M

Have you already reported the facts to other authoritles and / or Internal

The conduct Is Illegal because: partles and / or external to the company?

Vliolates the Code of Conduct / Code of Ethics NO

Facts description

Marlo Ross| has accounted for false Involces in order to create tax advantag

q

O6patute naxry Ha cnepehe: AKo KNnkHeTe Ha “Send” npujasa he ce

NpocneguT O4roBOPHOM nuuy W Buwe Hehe 6UTKM Moryhe MpOMEHUTU
yHeceHe nogartke Uav 3aycTaBuTuX NocnaTy npuvjasy.

#ZSIAD
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Hasap Ha nHpekc

NMowamure obasewremwe

HakoH wTo npocnegute npujasy, npuMmmnheTe NOPyKy NOTBPLAE O CUCTEMA.
OpaBoe moxete yhu y Beb6 cTpaHuuy M nornegatn cBoje npocrneheHe

npvjaee
Report sent
Thank you for submitting your report.
You may consult you Report and update your r iges with the desig) d officer using the 5ean:*ctlnn.
Best regards

UFWhistleblowing Team

#ZSIAD
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